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^"iasj 

N<k 53S] _NEW DELHI, SATURPAY, SEPTEMBER 27, 2W>«/ASVIWA 5, 1930 


^ uF^i^vi fttmr) 

■=Tf 27 2008 

69i(w).— ^ ariSsr mSUr 3ri?rf?Pw. I95i 

(1961 ^ 61) ^ tim 3 3V-^ (1) SRT 9l1^ ^ IFAiT ^ PT 

TT?3r ^ % qnn<i; jir^ OtT 

2007 # mfItCT ^ 1^ QrR^RT 3TI^ jfk ^lOIT 

1^, JItrtcT: 


1. (1) fST ISWi# ^sr -TOT JiRtil^r aw ^lar (^hr) fi^lw ?i?f)tiw 

na^ldcfl, 2008 I’ I 

(2) 3153RTT 3MaKiff fts(fr aicT ^ it 1 siwafT, 2006 aSf anj; 

grr smi* l^ranr ii-w # ftUrf %j^r»r (atrfl^altr <17 
^ MM«i^ at o(r 1^ 1 Rin^i, 2008 it 

eirsi^ t 

2. aw Aar 2007 % €tqw-2 A 

(fSrA a?T dH^*tTi ^!*T ^ wafiftcT &>*« war 1^ — 

avg (qs) t; so? 1^ atrewi, 

'(a? a;) OTilftw ^ giA # “ipr ^wsr ^ JilSRnw ^ Aw 
^ 3iicft<T Aci»i 3ftT pn^ is-A piftsi 1AA*r Aww 
91I4 SAT AdW tiilSpi *1^1 If I 
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THEGAZEnrT^OFirroiA;mitAORDlNARY 


[Part II—Sec, 3(t^| 


(irtr.TT.sfr.+aftr (Irtw ^ ^ ^ ^ flis-w 

# JjcT tfisr # ariSranr 1^, m ^cR; 

(ii) ?3»S (g.) in T9M ^ ISng 3icr?«tlftfr ftRT smPTT, 

‘(g.) 'jiwfiftH ^3sww 3ffrar ^ ISrh 

^rf?r 1^; 

(iii) ^S'Jg (31) #1 SR^iRrt Rfi*)l jIHJ^IT, 3i*jicT:- 

‘(3r gi) # iiR” # 3?Stw*r t 3 % 3w-f?PiH-i # 
raPifSM 4 angftH ^tW; 

(iv) HO? (g) ^ q?^n(I f^Mfrlfdrl Hog ajctHilRri <917*)’, 

3fSfRT:- 

‘(g ^ “^RiflJcT 'ifteritipfr' artJranr S sftr 

5Rfrf®RT drPT gW’ # ^ ^ ?igpr ^ tg4 a*rar 

^HJWR 3ilT nfifflOSH % ^tWWTST it JR ^cR; 

‘(g 9^ 3I^IJ>Efr-ll 4 Qg l1 ^ ft59llr 75 % 9Rg?tr 
^tR 3t^’ ^ 39i*RlPI 75RW-5 3ik 6 ^i’ 3H 75 39779 

4d.H^R 7T ^-9fe 3f«rar 45-4 ^ 3T7 HTf 3R 75 

4r IpTIT 779 3i5R Wfll^feT 4-4g 3ftT 4g-4 3977T 4cR9TR 3iIoR 4 
•l^S' TiT Rett HRIT; 

3. 3Mj#d ' RRTUT^ ^9 t»l7JT-3 # 37-1?ra»T (1) #9 ^TJR 7T 
3H-Pi*j+i T^fTFTlftrT ft*9IT aITTTf, 3itAc^I- 

“(1) 4-Sg afrc 45-4 - 47 t 49 7!5F9 74 4-Sg 3ft7 4g-4 attr 4 
aitrar fcR# 445 alk 454 hhj, |7 9W^ 3IT74, f^uRwwr 
*44;- 

(70 79^t«5 4d.H*<W - 

_ 3; 15600-39100 774 sAr 454 5400 774 | 
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(S) aRoo ^a*t*ii*i - 

(1) WW - Mfe - 3: 15600-39100 3ftT 

6600 

(ii) U«ltlf3|<h tg - <r-a; - 3: 15600-39100 «<T^ a))? 7600 

I 

(Uf) mn ^^s:- ^4? - 4: 37400-67000 sttT 8700 ^ 

I 

(*I) Jlftj^iwr :- 

(i) ^ warar 

^-4? - 4: 37400-67000 307 ^t5-4 8900 7^4 I 

(ii) ^<s<i aPT *w TRawT 

4-4^; 37400-67000 77^ aftr ^4* 10000 7q^ I 

(0 ) SITOtUPT ^ STO 4i ^asfflPT :- 

0) aiqr sjot irarar - 

<^-4? - 4: 37400-67000 VJH 3ttT 4t»4 12000 77^ I 
(ii) ra7.^.+: 75500 (aifhf 8d«l^1% 3 fffctllH 57 ^ - 
80000 77^; 47-61 <]f«r 

(iu) Ttt^TTr 6ddiiM: 80000 (i^ad) aftr tgA: fjpTr 

ytjw wsT" asT TTTwaT 6* -uar 77 ti^t Ba4 ^ 
a? 7(7 4r % 77 A i««14d I 

(STITcfW aST 4lai (8dd) 7R40«1 f«)4^ia«(l, 2008 3lft7JJ9s!r 
Tiifi ^ ^ f(iflr # 5ipp 

ftwnifr 1. ~ Tffur 4dddid ^ st? % ar 4ar 4! TraT^r ^ la^lth , 
uutfla asT 4ar # Riflird 4i# A % ait »ii45i!ff ItKiift # fta’ w 

MKitiivif 4> 3I*I7ITT tfl ofnrTft" ; 

an# fti #ar aa a4t nSTar n7#in an #aT («i#f) Ra^i i at^ i, 1966 % 
13)an-6ai 4 t sa-lrian (2) 4r mams# 47 sieatflsr aiaslr 4ar 4i 4 a4 an# 
4 j awici a#B5 tpw Jasmin #, 9 a4 ^ #ar ^ aiT# 4f twrt; 
anrafSim 4s #, 13 a# * #ar ^ an# ^ aaaia; «ran 4s #, 14 at #ar 
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THE GAZEnnOFlNDlA; EXTRAQRDINAltY 


[Part n— Sec. 3(i>| 


^ ^ q^girT gsT TOPU 3fWRmsi iasWRT # ?TOF 18 ^ ^ 

^ I 

3n^ 31? »fr ^ w ^ TO?3r ftR^15«e aif^rar^ Ji«r #!taT 

5lf$(gfnr spn’T- i 11 ^ #r VMM. P U«l^f^4> tS # 

3ITW I 

ft wnfl 2. #tTtr A OttR 3|Sir 37 TWHqt 33 3? 75500 (3l1^ 

<l(i»njt4 3 mRISIcT ?T ■^If) — 80000 "*4^ ^ wti.3'.^.+^o»i*ii»i - ^iqit 
^ WI7 TOT 37 TTOy ^ 3g 3T 3il4<cf 3 lft »> l R4 SHT 77 3IP?7r I 

■4* 


ftcq^ 3. 77 3Slt 3177 ^fSITT 7f37 77^ 33 TRcSlfl SRIRTfitTf ^ 33 

3^1^ 3ira33^1- # 3raar 4-fe-4 fSRTC ^I3'-^I' % ^ ^ # ^717 

TTTT i^' 7t ^ ^ 7777, SfT «J3{#7 JTWWl^ ^ITT ^ ^ ^ 2 

3^ TT 3 ( 1^41 qR'O 3^tT 3n?t ci4> 37 

T^r ^ MRcft^T ™Rlt5l7> ^lar % 37 3ri?l33fr 37 i? ^ ^7I?ft ^r 
1^ t ^- 3) l ^pH«h Sfltnr 3T 3^ # P l 34d TT!^ I 

f^ujuH 4. 37 #r77 # ^ 4 3^, 9 H 14 a^r, 18 3^ # TwitT, 

TlTtPT 37 ^ (4R^idl 33 ftlijTTT) 1^7713^, 1966 % f^37-3 ^ 317^ 
3^ 3TT3fcT, 33337 3^ ^ ^ TTPlt ! 

fewiufl 5. RfftirTT 3737-33 ^ JWIIT % 317331 # Jlf f^ 317111173 

anrar ^ ^ Mm t ^ 

o 

^ ^TJ cfr ^ anrar 3flV?pi5T % f?iy ^ft 

^ ^ alk 1?nr 3TfS?r ^ (artsran ^ 

I960 tr 3Tcrt?T aitiriR ^ 31?3WT ^ 3^% ^ ?5T ^ 

^ tcrt?" ^ ^i^t ^1" TfvjTjf ctjx*^ ^ jfTwr ^ 

pFm I 

^tgr ^ ^ ^RR=ir 3^ cTrtt^ cT^ ^rtoJcHI' ^cT^WTFT ^ ^?R 
3TT^ft?r iFT ^ t ^ ^ ^?T^WT^T ^ 




[maru— 


Wil : 3TO1VWII 
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5ni3fr 3(dicii ^ 'Ticir 3Tiirar ^n" cWp jnwr ^ iste 

4rfT H" ST^nw jR" cTF ^ ^ 3iipRc1 w*n ^ ^ 

ftr TTRTrtt A ^TFT ^ ^ 1 2006 3ftT ?^r 

^ arf&^ITOr * cTitftj ^ 4ltr 4 aitrar ^cWitr jFrtrim 

^ TESiciT icin*iiri ^ TST ^tar #r <Tc%Viri(^ 3fi*rar 

3ih^^tw»Tj ift JTUl?fr niflcsf ^ 4<i^i 31^ ^ i 

r I 

4^«d4t<ui 1- ^ ^ ^ Ji^^d Tihjjrr apor ^ 

^PF +i1*^r ^ ^ I 

2- ra^tpq 1 Hfldfl, 2006 ^ 3War 3^?^ m ftqft qr 

1^^<ftf 8ft ^ I^TT , ^jqr jftr 3^ 4 kim ^ri<i 

^ A ^ ftcisr w=F ^rA ji^JrtrT ^ i 

't*H*iiw“r 3^ jT0r ^ar a^r q>l^ 3^" ^pT^wr A ftrR R<i#ifi ^ qa}3iiT 
^ fctir R^ifftd jmnr qr qr tnftn 3 r^ ft^ft qer ^ 

ww S ^ R*i<h ^ Jftopr ^(cPWPT a^" 4^101 <!Qi^ qq Jftarw 

yifir % eft 9^r Tf^& ^ 3^ia*r ffi'ttift<Ti ftew a?' ftnn 5fr 

jftsjcjr ^ ^ratr ^t" tiiRci qsr, 15 rt qr ^wiytitTfliianT 

ar Prqa^T h feq sn^ cw 3W a^r ^?Hr qr ^Hiq^i 

qa qq ay ^ Ift 3lftqt ^ Ifti ^P]^ ^ qqq 

1^ ift jf^ ^ aig^q aRTriftar ^ srStor fpTq ay ^Af3R 
aror j 


4. f^aif-4 ^ WPT qT( l?ri-»iI«I9cT ftqJT al^WrfftcT fi»*r ^iv*»r 3Ttrtcp 

‘4. fiTuRla ^<1*1 aW" ^ 4ctri qq P^U*^ - ^ar qq q^ ^ ^ 
iF 3PWIT, 1 oRaft, 2006 ^ araar aia ^ pirtte q^^ 

wfiSirf ^(Pr ai^ % aam' RI4 >pm iar t ai’rar fiwr pir 

^*i9ir 39ltir ffr 3^1^ ^3!T asf, 3RI^ 3^ ^RTr T^’ti ^ 

3^ ^T4F«TifD«R |r 3 At a? q? 13nr q? stprt 

TPcIT 3y Cl«i{4ri »r ^rar jlclf, ^ qi-tnlq^ ^fPT % 3MBK Sff 


376S GT^OOB—2 
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THE GAZETTE OF INDIA j ESTllAQRDINARY 


[PahtH— 


cTrtW t ^ ^ srnrarr aft? snr drifter 

T?TRTO5T ^flST ^ mm 

> 

im ^ ?T3ft ^ 4:- 

(i) ^cR anrar ^ 1 

dddfl, 2006 ^ 3|^ ^ 

1.86 ^ ^ FniT ^<i y 

^ 10 % 3f^ ^0T3r # ftr^rr srnr^ i 

(ii) "tiTi ^dd ^d«i*iid ^ a-^jddd 

iMjS+d (i) ^ TTf^ ^ ^ dt ^dd 

+^^l)Rld ^d*1 3l5 3i^cii i^dddrd ^ »^j|arirl*f 'IT 
Plti'lt^d f^4T 'ijiivdii I 

ft7 

(^ ^ SttlW 4 jTgT ^ ^ ^ TT^JF^ 

^ f^d'i jfr ^d“i*ii®i ^ ^ ^iT art^^ 

cv. 

wit^ anT^irafr ^ aii^Tid ^ 

SITdT ^ ai^AcT 3I5=ZI4IT ^ rfr a^FSlT ^ 

TRM?Jd ^H 5 T ^ ^dd ty P )t j ‘i ftd ^ 

^ ?F ?rarR ^ ^ ^ 

3T^F*TT3lt % 1?t7 3^ ^7^ ^d^i ^ dl3T 
ISrm snwT fSiF^ 1^ TRft1?!rcT Tf^ ^dd 
it ^ ai^FOt ^ arRJ^ ^ ^ air 

TT^ I ^ ^RfrjTH % l^rrr ^ ^ ^ % it 

^dd ^T nR^r^d ^ ijity^ft altr 5>r 0^*^ 
^ Tfflr*T ^flrr ^ 

ttiR it 5T#t Fsrr 3fn7dT i 

5M^<M ^ # ^dd dtJiT # 

^?3txir(t ^ ^dd TTifi^id ^dd ^ 3T^rar 
4dd*lin ^ ^ 3TT afdF^ir HT 






[WITH—^OT3CP] 
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^ dim ^ 3fr ftr JfRTefr 3^ 

3ft|^ ^ci*i qipI 

c|>ri«Jl04i ^ 7?r fTT Wf ^ 

9Rr ^ ^ da;r istt ^finr ^ 

oiiwfli 3l)f riq> ftt ^ PltJ^T % 4{i»i 

^t' ^«*ii ?OT 

(iii) ^ jI ^ 30^ 3tl* ^ jSttrtftH ^ 3ttT 

Jci»t fe 'A i* 3mrai ^^tvIJe^^ ^H^WRT ^ SI^PI 

tS ^(1? 1ft ^ I 

(B) ^41 %" 3^T IRI^r, sft" liKfi %■ 41^< 1 ^vi4^, 2006 ^ 

uf^^ltb anrar arirar filftw ^ *it sir 3i*rar sft 

3 t'ii(i'( ^ <17 Tirf' 4><"^ ^ srarai TIT SIT aif&T Rwd'i <1^ 
<17 3ir tirtlT ^ Tift iR- Tpr ftr snuft ft “ftsunsr 
^cliWW’ ft, 3RT TC SiTT <17 HF 3S9 tI 7 <1? <17 Tift TSft ^ 
aifiisiT HR? % ai97 aisisn ^ arar fftftr ftr 

anrar, ftw ftr ftmsir % fftrr am ftanuR snlft? !• i 

(SI) ftcii ^ 35r TRi^ft ^ Rroft ft iaft Iftr ft ^ci»i 

^ 9?rar fftft? ftcRT ansir HnH ft If ?srr fSiuftr fft? 
7*iiftn»s ?lt7 *R ftiRft Iftft? ft?? aisrar Hrf# ftr ft?T ^ ^ 
ftn? ft? aftr fts ft?PT Iftsir sisir ftft -Hi+fti tt ft?? 
ftsfifit? fta? sift ft iTj^Td 3? saT>3 (T) ft qirtiRft ftr 

3I*7HR ^ ftnij I 

(n) ftar ftr 3 ? sisTsft ftr Hmft ft ^ Iftr tW? ftasmiftf ft fftft 
ft?? ftr aif^i^TM Iftiftr aiTsr hi? ft fftftr ft?? srt hts? 
T7 ^ f, ftft ftr oilft TiftgR ftr flpnft ?ir ft^np? ftft ftr 
safii>?? ft??, fts^lsr ( TiftsFi? >R nftlftnfftr ) H«ir, anft 
cit(i 13?ftr *iwi<A ft 9 ?ftr TSU? <17 THTW H^T 3isi<i) ft?? ftr 
?isr ftsfifli? ft?? arar ??][ t 7 ftr*ir srsir S’, ftr niftft ft 
ftftifti? ft???I? 3<l^ft? tlRT (T) ftr UI4SII*j| ftr 3I^?ft 
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THE CAZHTEOFINDU: EXIHAORDINARY 


[pAttTlI—SEC.3(l)i 


^ 3frr W flWoft 4 ^ ^ 

Hcrfr Trai^tcT cTrft^j ^ 

isni ^ T^fH^ aiffi ^d“i ^ l^(?5^'l I 

1- ^<11 ^ dCiit^ ^d«i % ^ 

3Tl^nft?r »iaii ^HT <$*ii 3ftT Wftf^TcT 51^ ^ 

<HlSd 3i^^iid(rl<t) ^ 3iPd*i SfTSttT ^ 

^fTU \ 

2 - ^ ^ 1^ ^ “J^t3j^ qftpTRtRJT’ wit^ 

MftHRtwt ^ 3(f^ ^ oTTcfr Jr ^ 3^ ar^rTT ^ ^cl5T ^ ^ 

3flT^ ^llpElt # ciifihdIH ^ ^ ^ ^mrtlcT 3I^»Tf^ 

^ i 

(i) ^dd (ii) JjW ^ 5^^*?iH IT^^TI^ ^d 

afrr (iii) 3JN ^ JIFTT^ flrrTT + 3<hfTcT 

536(1982=100) ^ Jl^nt dcW ^ ^51 3Wr ^trfiT I 

ft'-Mufi 3- 3R (1) ^ 3ftf!^ ^cW iSr ^ ^ 

^ TTfcj^ ^HSmTTT t 1 2006 ^ ^ 

V 

«h< ITT 3ftT ti^fiTEld ^dd ^ ^ 3^R^ ^dd ^'cTl 
3rci+^i H’< tdl^^il^d ^ oiidi ^ i5d^ ^ fit 

cW ^ l^^ricT 4 3^m ^ ^tcPT % 3^ 3ra^ 

^ iqi^i t^di T^+i JR^JT ^ Tii^ ^ I 

4- ^ ^ ^ 1 ^Fratt, 2006 ^ c^lrh^ld ^cTH 

^ ^?r Ft Sttr ^ <51 “s (^ 3T^J^ (^3) ^ 3iddi< 3^T^ 
jfloJJO" MftcT fS U ^ t ^ ^Rfrt^JrT 'Tftf^rf^T^ t 3Tf^ ^ 
3rTHT IJ", Ifit 3^ 3icTT ^ ^dd ^ ^ ^ ^ 

^ % P^rtrFW ^dH % ^ 4 ^Hlf^d ^ 

FWt I 





tvwil—^py3(i)] 


: aroimTWT 


5~ ^ ^ B?EF>r ^ *nJi^ ^ 3fr 1 5i?rafr, 2006 ^ 

'*1|5^ f?Rin>r sftasw’’ ^ asrrtei snr alk 3(«r 

qtftn? 3 (#>r % 1 ^ eJil^iin^ qjc^ ^ ^ 1 ^, 

^•iqi) cxil^^ici iSo»i, Wflftcl 4ti«( 5R»IrIT JJK ^ 

ISW^or ^ 15H? fflfJfpT si^i' ftRir smiair, 1 1 2006 t 

Iff 3?!^ 3lrt # 3TffHr % 1?l^ WMtiH ^fPT 31^ # 3W 
oi^Rb'ici iSlcin ^ Mivrt ffR^ ofr ^ ?nft1?lrT ^ci»i 31^ 
Sfff f^trt<u| ST ^ * 3tlf # TJnrT SIR^ I <!W STiltpSRT ^?TST, 

* mw ir wTfiftH icisr sNf # ^casr ^ sI^rt 3 t 

^ SS 313ft cI3j ^ f?ffr fifUT SnffSJT 15w 313ft 331 Slftffift 
3^ WRT ffRSff jirtT TSSclT I 


+^*fl<li^ui : ftofflT ^ uuVilci ^T ftiT "iOflftTr liHsr 3ft it 

^HSl^ #r 3'WffTT W 3ff dfcHli ^aST it 4c13T %r ^ ^ 3 
TllflTRT ^ ffW tlsRlft a«ff 3Sr i<1T 37 itS iRiST ^ fStTT 37 SRsMt 

33 ^asT, TRfIfta ^asr aft it ftsta ftsiT srar It t 

ft® 33 ft Q - ijfpi f^ai3T 01 jiswfti 2006 ft ftiftl 3^^7 33 37 
3E(tSSTtT ftiSIT spir ftST 33 3 jI^ -tJI'o TK^R 3C3ft 3!f5l*5 dfiffl ft 

ffsftfta dasisasT it 337 dan aasr 3 > 7 ar ftt 01 sisiffft, 2006 

^ ^ 3^1^ 3vxi^ ^IT MC^rnci ftifli ^RIT ^ ^?T ^ 

^ ^ ^ 5H JmRTT ^ 3^1^ 

^>lrf*3 ^ ^ ^ 4 <1*1 ^ Tlf$t 

oinPTT jftr 4> ^!jnr (i^h- 3R) ^ 1lteTl?rt&H 

11?ft ^ 'jJtT ^ 3it^llWi ^ ^ ^ 

aifter ^ :- 

(sfi) ^ *nPi“o Sftr 3ft®5 +1^1^ 3'rfl ^13^ ^ 3#T ^ ^ 

3!r^ h<0*^cT t^*M 6i*ii 3^fr ^isx ^ tit^i 

(a) S^ M HT aftr itxid< qzff ^ ^hiritih aftr ts 

^<1*1 T^'ti^ ^ 4clW ^ 


3765 Cy30(H—3 
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THE GAZETTEOFINDIA; EXTRAORDINARY 


PaktII—SEC. 3(i>! 


(TT) ^ ^ ^ ^ arfS^ 

to ^ TFT ^ attr; 

(U) f^WTT, % NT3]; mRw|WW+*M 

yrilWd: ^ ! 

(5.) ^ ^ ^ arffimilft 3TT^ aiddrd 

f^i^# jrfim to^lto ^ ^ 

towM # tor y^TT ^ tft *it, ??r #r yratn^rt 

^ *^cii % TT^^r ^ ^ri*i ^ ctai^ ^ f^lTJ" 3n^ 

^ 3ir<J^^WrfT t I 

7> ^nVl'm ^'niiil ^ 3^5TTTT^ ^ TT5T^ ^ ^ ^5^ 

■3 ^ 

fSraiHST ^ itisfilH 31 i4w igiP i g Slsu# #r ai^ftn sntr ftsm sthot attr 
^ ^ 3ip5 ?Brw ^ ^sf: P)4dd ^r ^r 3?i^ 
ar^Htcf ^ qr 3i»i^ ^ ^i 

(3.) 1<!^ 01 3PTgtr. 2006 ^ wilftcT - j - cff li ffW t taST 3!r Sn<R^- 

jfgr +)t(l ^ WPW 3Stt3jJ!f ^tlSWlST ^ ^t1«i illtsRcl 3i7Hr jii-Il THrlT 
^ sftr 01 ■ji'iafl, 2006 4iCt fil'd! artaj ^ d^nttln $fI5T 5r^ 311 
fisht^H ^cll ^ d^ATOcl ^rW Gid A" 3^133 3l?f 31 di rlll)^ d 

3 ?^ % ci??T fiWAftcT 1 W oiTC^ir 3flT ?F u^ldd ^ Tlh^ 

^d^<HH # 3B33 ^tRT 03 {3!). (JI) 3^131 (3) Stlfr 3lt ^ 

swHR 3tir 3ft3;f?l(T qftyfit|.£jt ^ nra^ ^ arrar ^t^iT, 3^ 

^+i Aid" ^ JTtatftST fil 3IQ Qid! cii^'Oi ^d 4rl^ 3l^ 15131 d3l 33 

Tutra ^ ««iT yn^T 313 ^31 J. 3333 4dR f¥ y33T hR+!Rh 
^ 33533 d3flftl3 5 <! 33 fiWK ^ ?mR *J513rfll spr 33 
^ kidi^ti 1?ra<r ftRir arcsir r 

5, 33^33 fSumraiH ^ ISrasr 5 #:- 

4 ? 

(31) 33 SHUT ( 1 ) % 3313 3T iSlMfilf^d 33-15r!tIT uR-miPld fii31 

311331, 3l4<irT :- 





f UPTM—^Bt3(i>] 


vrarwTTRKR! sHinnwr 


II 


“ifttfr Jiitt ^ ariinntt qsr ^asr, 5400 ftc ^ ts ^ 

$Hsr » ^HrP T ^ l ^ti i Rd ftiar Ji ii i<i t ; 

^ ^IMT «r 4^ WK<fl4 ^ ^ fi l j iifi 

^ 3F 4T ?in|r 4? aFH ^aar 1^, 3(*rar fStsi? ^4Fir ■*ifit 

3ti*ni I?t<in 9itiiK TT l^nQrf ST 4iT fipIT iTSir ^fHT, 

jiRf^aar daa' PiMiSilda atl^ ^ an^:- 

(47) 4 ^, qft<}|iHT ^ anillr ^ ;(t 4 Pr 7 «infr 4? w anTftH' 4^, 

^ *1? <Rew iasTOR 3frr gsr ^ ^ ^i4Mui 

47 371^ ^ ;;^*ici3T ^ atA^r lh 

(w) ?i1^ 4F wjJpr aa-^ ftiTfr 7T^‘4? #! 4? 4tr 

tjRw ftnr p *ir, stw ^tew, stt ttw 47 SwAfta aireisr 
^ 4?-3 vmr ts ^aa- 5400 fr ' 4 r % 1^ 1^ 

ijiiii'ip,' aflr 

( 4 ) sifir 4f aijp ‘4r ^ i^i;^ f^Mci7 45 4if viTor p *ir Eft 

37144 iaa-, ^aa # fSpaar 45 4 ^taa ^r 3 uf^tia ^ 

47147 l!4t 4aa<^% ^4!7 3il7 iW 13175137 45 4> f?(ir ai^[^7r 

^aa iw TPiPia aar id ir ffti ip ‘i><4> ft4S 

Slarr arean a«nft, afi 45 daa; iaa^ a'l$ 4 t 4 ^laa % 

•~t(^n»i 4ti»i ^1” 4>JT J tfr 37I4n' Jo*l, 4(l»l fe“3 ^ ^pcW 47 
SWtfta" ftaif ^iv«ii; 

(4) a4ipi, ^IS*© ^aainsr H ajr iaai^fir 4?^ afr aa 
fi*f ft* aniitt ^<11 314W ^ f^TiPT ^ up ftiTfr jit/cii 4aa ^ 
f?l4' 4T4' a^ 4if 411(11 I 

47^ a^r 3)l7 ft* 4? 13l4IT 9 % (f?ci 3i^jl*l 4(1»1 3iipR(i •tA'II, ofii 

4F 4|44(ff wg4> # sIwifSa ^aa’ ^ aftftr > r 

(W) 34 (2) #r 7 *na 471ip5il3ifta 34-1?raa iifS^*nftd ftmr 

apjar, art^:- 
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‘^2) ^T*RT ^?Rww ^ tKT qr ^ qz 

^H5WT«T % '^cii ^ >ttc;^ 5iT ^ci^i ^ 

l^iqr vHTV']! i 

^ TOT ^ 3 qffTTIrT ^ 
wmt: qr ^ io #r anr^ tjtt 

I ^ci*^ ^di ^ Wljj^i ^ 

3fn?^TT \ q^yici^ ^c1*1 ^'s ^ ^ci®i ^ 

qefl5^ q^t ^ tsA it r’ 

(SI) 3T t^row (4) ^ ?«IR «IT P<Mf^f3d 3^-f»??RT 

amidiT, 3i4i(i > 

“(4) cPT i? # tStnRi) ^ qr aft®5 
^ ?(i[Tq 4T ^cR ^®-3 1 3^ qq!R IStARri 3m?JTr 1^ 

(2) ^ 31^irr ^cR fl's*3 ^ ^ 

7600 ^ qq ts 4?R 3 te 4.< fiRT 3?RT 

(g) 3q fSRH (5) ^ 1?tTT ta r dfat^H sq-Sraw ^tfr qg^R i T»^d 
jTPRIf, 3|SftcT :- 

“(5) q?iRi^ % ^iw ^ #r xTJR ts # 

qdlrdRi ^ qr 3?m ^l(R q-4fe-4 # 3ttT ql^r ^RiwP!* 

^5 ^ ^ fiKi Siipl^d ^d*i 3 ^ 4 ^ 

(RWdH ^ 4R S ciV 4 % SR«4d-H SttflRrf 

^ ’ft 

SHIRT cRT 35^ qqH it 8700 ^qit qq fe^rr anjJir'; 

(s.) 3q IStqjT (6) ^ laq t3p=5rt?rt^ 3q t?RR qs^sirPR ^rt 

SHTRT, STSAcT:- 

“(6) ^ wjPT #r TRW arig R W R ^hh^m ^ ©Wfitr ^ qr 

^RJT t? W. ftcfrq aWwR ^asRR W 15 r1!p ^ qr trw 

arttraWR ^asRR W 3T*raT 31RRPW ^cPRR ^ 3qTT ^ TRW 

^fRww it tspjfip ^ qr IteftR art^Rww ^trwr A sr^t 
w.Tr.:Sr.+W q^l5w% (flW qr 3 i1?iwwr ^wwwr ir 3 wt ^ trw 





[<Twn—>ero3fi>] 


%reia^Fi!gy;3roriipror 
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4ci5WPT A ^ ^ (2) A fTft^ ^ ftwr 

3ftT ^ ^ 4r ariSR4rf ftcftir 3rt?ftF^r ^;Hkf 

amw 3iRt?w?T ^dH^iri sqr ^ tojt dter At 

^ 3iflitii'( fici^'^41 ^^if! ijriv^n I 

(H) (6) ^ 3^-15n?t 3fH: 4^ i ftd fesir 

*‘(6?F!) arift^m ^ffdfllCT ^ ^ feft^ ^ d^ l d Sttitrt 

I?^*T?'.3fr,4^fl5TTTI5?' A Pl^Kb ^ 3Tft?ITnf ^cWJTPT ^ ^ 

WH Amtm A Am it^ ^ crt^ t 

ratiiRd 1^ :- 

2 A ft’tilUci ^ 3WHIT 

A4(s ^ A At^ A^-A 3fty tt jjtr qft^npfr 

iiT^ V'(,Tr.3fr.+ i3irij*n ] ^ ^*1*1 ir( ^ 

arfl^cT 80000 ^ i 

<150 3^ (7) ^ ^ R^rafSid ul^iftfT fti^ir 

snAcT > 

^ ^ ^5 A M^Writi 'Tl' A*n ^ % 

^f^ f^*n<**t fti ^ ST'rar 4n*ij ^wici’t ^ ^ir fTt 

mAt ^ ^ ^ir 3^ A atJ i f^d 

gs^r gy 3q4gT^ ^ci^iri sq-l^igjT ft»i? ^nr npitiur At 

* j 

sjwnr Ci*j^ is # hmw tot jtOd ^rht J" i 

ar^ #, ^ Icdir 44? ^ 4?^, a? ^ 

ft aiaar 4*^4 ^ ^ ^ 

HOT anf^d 3a^fS^4MM<^ # 1^ >nr uiatiR ^ 

<j«tt Aw^, sit ^civi#iivi it a73(^iftai 

Irift t, t ftRir srresiT i” 


ilfit GWIWS—t 
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e. 3^ ^ isiw-e ^ * 

(i) 3^ 1?tiiTT(i) ^ f«iR 'IT OT Ss^nr Ptnir 

dliiJll, 3T*fe :- 

“(1)(5T) fS- ^ 15»3JJT 6 ?II ISrtW 7 ^ 3 TtTi<t 1 d 

■H'i*t>i'i iRT arfr ft!(r ’nr 3ni?r % jfUtft-u gvr 

^ (JTitt) 1?rajira# 1966 ^ 1?raJT 7 ’ir 7^ ^ 3f?r^ 

sTpTit ^ w-^iWR ?!<T # if areifr i 

(a) wftfSicT tcw sf^ # w ^ 6 wf w T[i 

1 3W«R, iSddiJ^FS % 

ITR ^ I 

(jf) ?i?frttiH si^ ^ 1 stsratf. 2006 ^ ^air fSitAFT % 

'T^illfr fipiw 1 2006 ^ ^ 35T dclJ-il'i 

^ ir ofni’fr tstw^i ^dH<j1d sr 3?’ipfr fcff?r 1 ^pnt, 2006 1 1 

asrafr, 2007 ^ if^r «tr i 

(IT) ^ ^Tsfr <H 4 <h!i Rl-fP aiqsft sfl^m i^ddtji^ 1 asratr, 
2005 H«fi 1 sHfra^f, 2006 ^ iRT ariStT #r «ft, # sq’fr jdH<[1^ 
1 sraii, 2006 ^ 3fRliH I 

3H #r Hmofr #, ait 01 alH^, 2006 ^ % 

# 3TflJ^ # arallt ^ ^ jrf&^cUT 

^ ^t, 3J|' TRltfttcT siWT # am# ^d<HdTi 01 oT^g^t, 2006 ^ 

Cl- 

ofTT!#, TO oTPj ^ : 

^ ^ ^rer arq^ ^ 

^ dicii 1^, ^ 3TT arf^l^TcW ^ 

am^ TExicTT arr anmr i 3^ 3«mT ^ ar# 

^TTRTj 3^ TF^ ^ FITIT oiK'^iit 3^T# 3?T ^<1*1 

(p 

4 % ^ ^ 3«rBT 4d®1^S ^ tiddl 

^1^ 3^ 3Pr^t ^ d*i^T3i oinr^ft*^ ^ 


% T?^ OT TO 




[tffTTa—^oyyil] 


*IKij| 4i\ : 3IUJt|UU| 
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(ii) 3<T-ftw (2) 3flT (3) ^ ?il*T ^ felT smjair; 

(iii) “ 4 c1h^ih'’ 3ft7 ?lis” ^ finr (6) A 4k 

attr ^1? kasT’?i*5 5i1?R«irit»cT kWT; 

7. 5^^ 47 Sfam 7 4r T*nsT m PP5ri?l®<T PtJPT 

SrtieT :- 

“7 wftfllH iasT Sim 4 4aa^ spt - 

(1) wfrt^iH 4n«i sniF it ^ 317, apj 4o»i 4k jftr 4k !ta»T 

4i' 43PT Tifit 4> 3% 4> flTrar ^Wt. kt lo ttot ^it 
am 37r Tifir ^ 4a!T fe # Tflsifff ^fPT # 5ikr ^IWTT I 

(2> ^cT5T ^-3 ^ a. 3% 3(IT 4% ^ 3T5Pr-3T^ 

^ 3 nr I ’' 

(3) ^ 3vgBT %-3 ^ arRmnlW ^ ^ 

20 % ^ ^ St r* 

8. 6^ATh Pw# ^ ISt^PT 9 4) 1^, ^ > 

“(9) - HHcftsr 717 4lar (ql^kkn) t^iTiTiscit, 1966 % 1^77 13 ^ 
fkTfr sft sna 4i ^iwc^ g 7137 ttw tWt 4f Jw ^ew 4t 
5»4{i'4di7 siTT fesirtia 94teir 3i«raf TkT #r araSr 

57 qti wu.', tSprik TwiRT ay 4.45 # iSrrtfta' ar 4asT aikfta 

aiT^ atT ^7R5I7 ^ oiiv^ii, aftajr aiTT 4i 4d4iq]^ ^ PiijIRn 

1^ 34r ^ iflT (fiafr kaa^ 4=41^7 a^^fr 1 

a7Tcf 14> 577 lll*ifl 4> 3ici4ti jihsft kaa^fe, CitAHo J^UFfta h^Iw, ar 
3HchT ftwjfw a4iitiT gifr^ asTsr 4? aia aftSisfir a4 TnraarijSBr 

'jTT 3417 7*irtla!7'»T ^7 4>7ft iH 4aa^ #r fttjtfta 

ar^tk <^•^73114)’ $r smafr: 

TO# % ay 3414? tIW 3i«tt 14^7 to a4t aafiR. fo!# ^ f437i*ha qftflr 

ar attsiraft' ar i43n3ft7r atiw ar attarsit w 6**tl str #, <l7fr sfr 



^ THEGAZEriTQFlNlHA;mKAORDINARY [Part ll^.-nSgc> y Ul 

^ ^ ^ ^ ^ ^ 3^, im ^ 

^ 'j|4, y+n w ^ T^+tl ^t^i ^ 

^ f?r^ t, ^ ^ ^ ^ritenait 

^ MRT, fjJ57^ ^ 3^l1?tJfT plcll, ^ HT^lTJ ^ fliQ t^3?nfRr 
^ ^TT 35T^ SIPT, ohfr 3ft ^ 3!ft^ i^jTlT TTZIT ^TRr 

^lu^ii, ^ ^ f?rr, ^ 3Fr ^ ^ t 

9 , 11 A (7) A, “24050-650-26000 WT^ 

3I?r(t 3ttT 3t^ ^ ‘75500 lS>rt (gilSfe <3d-H^ 3 ^rfcRJcT #r 

^1) - 80000 ?trt”3K?T, 3?^ 3% ?|S5r ^ 1 

10. 3*1^ IsfsiJ# ^r 3Rqjft-i #, 

(^) "01 jpra^t, 1996” 3i*P, aim alir ms ^ an^ |f ^ f*ira- 

qr “01 spra^f. 2006” aw, aw? aftr twr q1?Rwft?T ^; 

(a) % (1) #i IjlV. R*»irafa f f ^ jUTMT 3Tti^ :■ 

“(1) ISmH 3 ^ 3q-15ni»r (i) ft q«w aqw mr 3i?i% 
ftwi!g ) 4 i ^ ata ^ ^ jq. msWh aiftwitr ar mia ert 
ftvffr atflwrtr, ^ *?r fjq1?r i?f. a?r antflw tan, 
I S i ^taract att% i( aifiwifl sfir qraar % aimiR afts ^tPWRt 
^ rftST ^ f?nr ^ fts ^ 3rf?1ftH7 TTr^T ^ 4 
fe-3 ^ 4^-4 ik 3Tftj^*rft SKI 3TT|Eft^ ^ f^^rl 

STT'nTTj SH^tcT :- 



ft 

^ ts-3 A 28280 aqq iW ^cRT aiftwitl 

6600/- 

^ ^-3 # 28281 ^ ^ 30690 W ^ 

7600/- 

a«r 8a»T ^ arffitaRfr 


aa5T fe-3 artrar 35-4 ft 30691 aw aiw 

8700/- 

^ 3ci®i ^ 







tVFirT—J »?mi!iTRR5r: srararrif 

I • ' 

^ ^ 4 w ^?R 1 spratr, 2006 4 =tc- ir 

ai^iTR ^ia^rn ^ ^ t, ^ 4 4 ^iratrr^f #r 

3ITtn? ^ ^RnftcT jffWTT J 

j 

11 ► 3*T?T B<(WJ ^r 3T'^<pJl-II 4 75500/- 

! 3 ^ ^ 4) - 80,000/- Tq4 ^ mTr.3ft*+^<i5raiH 4 

I 4reRJ 80,000 (t^Ufi) ^ 4 ?iswr 4 TOTT sfirpir aftr aroqr 

W TTr^T 4 85T q?T h^'Ssi ^ ^ 4 PTOI^^STT 'Tq?TTf4?T fe|v4r 

diivjii, artier > 


( 1 ) 


ami ^T 





(2) 


OTR ireq W 4wqr 

J 

(JR ^rar ^ 


^mpT »T«ar WT ?R<!Wf 
(q^ 4qr q^T Tmo) 


TOR 15 ^ qsr 4T«Rr 
(551 45T 55r 


TOR 7 ^ 55? 4TOR 
{5R 45r 5rr TP5®) 


Tor ^®ir q^T STwqi 
(q^i 4qr qn" tr®) 


TOR qsT 4wq* 
(q*i 4qr qir tr^) 


mjR qR 4TWqr 
{q*T 4q? q*i 


TOR asrwwsp 
(55? 4qr qif q^Sf) 


TOR 7^^ q?r 4W!5r 
(q;? 4w qsr 


TOR Jrasr 
(qs? 4qr 551 



3765 ClttOOS-5 
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■? 


•mifi's 












SrarraoT 


(^oT ^ 


^ wt 


Wt|M IJSir ^ 

(qiFl ^qi ^ 


OTIH ^ 

<? 

(gsT Ttwr ^ OTij) 


ytJRf TTE^T ^ ^RBfT^ 

j 

^ ^ 5(^ 


(3H ^ ^JH'Eil) 


TOJR" 3^5*1 ^ TOfT^ 
(5^ ^qi ^ Vi Hid) 


(gsT spr wya) 


ytlTffT ^ TTOI^ 

•9 


OTFT H®?T TTOT^ 
(q*1 ^41 Wf 


ytJT?r JTE^ W TTORT 


(giT ^ liT 


ITOR irew gST WtBfW 

•I? 

(aw ^ ^ TOs) 


ytiR sTCir ^ wwnp 
(5w ^ar ^ w^Jii) 


80,000 (J5WW) 


80,000 ^WiT (fSl^d) 


80,000 ^WTT ((^3It?) 


80,000 (ISaitl) 


80,000 (pPT^ 


80,000 (era^T) 


80,000 wr (ISraw) 


80,000 IWir (e»3I3> 


80,000 (1^^ 


80,000 ?wir (^swd) 


80,000 ipwr (Sma) 





80,000 (f^TTlrT) 


80,000 (fS^^icr) 


80,000 ^ 


80,000 ^ (t^lFOcT) 


q1^ 


a«i 


80.000 ?!qTi (ISraa) 






































[^iPTii—^ggg3(i>] 
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(q^ ^ ^ ffTO) 


12 . 3^IH3Uft:Sr3ig^-ll-T#. 

(ap) “^cRT SlWn jfag WH ” wit ^ TJIPT *17 ©JsrfprfSS irfcTRnftrf 
ftiatr srnjaif, 3rti«?- 

3i«rar ara^ ^ 47-*^ ^risr 

(a) “26000 7^. “24050-65(v2e000 "22400-525-24500 

7q^, “18400-500-22400 "16400-450-20000 3)STT, 

aiRi 3ftT «®r it sti^ ^ % ?«nsT qr “Soooo ^q^r, 

“75500-^flfN; ^dH^Ol 3 qfilw ^ ^ - 80000 9q^, 

“8^? 37400-67000 qq4 anr ^ 8?a 12000 7q^’, 

"8cia 4^: 37400-67000 ^ aai ^ loooo 7q4", 
“daa 47-4: 37400-67000 774^; anr ^ 8(ia 8900 amn 3TH7, 
aiqr attr ot? q1?BF»nP»?T ftq anrJr i” 

13. 4i aia^ “ii.ar-^ 4» 41444 trt tnfta 4»?: a^qqr 4? 
an^ 81^ qjc aflr aif?wr % T«na qr RwRiian arf^ 

qtcfipnfta aupft, a*fci :- 

“I i.a-^ 4? aspnr srt enfta 8»5 a^qa? % sMh an^ qi^ q^ 

HiRtati 


^ W siw 


1 4»^4 (qqi^qr 

(1) 

(2) 

13) 

(1) 3TRH 4i 

80000/- 

1 

! 

1 

1 

(2) mn mm tp' 
_ ! 

3PTT 

4^7 iP-4; 37400^7000 TW; 
sIIt 4s 8fpr 12000 ^qq 

—■ 

i 

1 

1 
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{3) WKH ^ 

tjRT tff-4: 3740(«7000 WT; 
3ttT ^ife d?PT 10000 wr 

— 

(4) &^Kd ^ 

ira5T ^ (^cf^T ij^.' 37400* 
67000 WU; 3frC ^ ^ 
8,700/- 

yfcl" JTRT ^ 
3irt*ftt|ff1 4 dal ^ 

ylfT^TH 

(5) ^Kcl 4 j 

3y 

tS: (^rW ^fe4: 37400- 
67000 WET; 3ftT ^ 

8,700/- WJ) 

3: 15600-39100 WT; 3ftT ^ 
tor 7600 Tm 

3rill4>dJH 4K 
^yrr yfft 2TRT #r 
STl^tfl'i ^(1*1 ^ 

(6) mn % 

3raT 

^43!^ yinrrft* %: ^hst 

3: 15600-39100 5FW; 3^1 iXS 

7600 

^ftic5 ^HsmR (^: ter 

^-3: 15600-39100 3^ 

tS 6600 wr 

^nr potK 

wr ^ TTHT % 
3Tt31tf|5r >J^ ^ 


1 - ^ ^55^ {tl5l^ qr ST^rTT, ^ ^ 

^ TTEaiT ?nR34>i?i ^ 3 t^ ^ 1^ 

jHW’ I 

TT. 140^1/3/200S-3T.-m.^.(n)l 
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f^Lqu Ti ; jj^ i?ptJT HRH ^ arawiw ’nsrrr # m-w.^.^r. 108^.), ftif® 21 
2008 SRT ?wiRrt ftnr w 4 sAt ^ # mw.lSt. 6i0{t), frrtte 26 
3m?^T, 2008 SRT wfiftw ftnr W I 

ow s lua m TiPPr 

^?f^w A «rai aigrtfer wfiwr % siswr mcT #r lS[Ri^ 
29 3mT<T, 2008 Af W55R R. i/iao08-3n^ ^ ?roT firf^ artSw amjfRr 
^3# ^ ^ wittisT ^ ^w*i 4 ^sf^Rr 3iRiRr aw #r ji# 

^ 1^df<ti 1 glH4^, 2006 «w4j!rt)d 4R^ W ftRIT I ^ 

^ 4R^ A* ntsrar, *iR«fW 4 st ^ f^wsratST, 

2007 siir 1 3!5rafr, 2006 5f>- r^br wfriiicT 1^ sir t 1 

Jif UiHif^d ft!w oirai f ftf 5*1 fSRuit 4^ Jjjrasfr tow ^ ht^ ftitr 
3n^ t HRtftsr 4R ^ A? ftRfr »ft TOTR qr siclfcr wn? qt^rr 1 


HINI 8 TRT OF PBRSONMBL, FUBUC CMtIBVAHCBS iUID PEH8IOKB 
(Dep^rtnifliit of Poiwiiziel mod Ttalaing) 

IfOTIFlCATlOir 

New Delhi, the 27 th Sepftember, 2008 

Q*S,K, 6!^L(E)h» -In exerdee of the powers conferred hj sub-section (1) of section 3 of the 
All India Services Act, 1951 (61 of 19511, the Central Ooveminent after consultation with the 
Qovermnents of the States concerned, hereby makes the following rules to amend the Indian 
Poorest Service (Pay) Rules* 2007, namely:- 

1. (1) These rules may be called the Indian Forest Service (Pay) Second Amendment 

Rules* 2003, 

(2) Save as otherwise provided in these rules, they shall be deemed to have come into 
force on the 1*^ day of January, 2006^ eicoept the provisions of Central (Deputation 
on Tenure) Allowance contained in Schedule Jl-tl* which shall come into force on 
the day of September, 2008. 

2. In rule 2 of the Indian Forest Service (Pay) Rules, 2007 (hereinafter referred to as the said 
rules), - 

(i) after clause (a), the following clause shall be inserted, name^^:- 

*(aa) *'baeic pay” in the revised p&y structure means the pay drawn in the 
[nesciibed pay band plus the applicable grade pay but does not include any 
other type of pay like special pay* etc. 

In the case of members of the Service* in the HAG^ and the apex scale, basic 
pay means the pay in the prescribed scale/ j 


mi Gi/icos—s 
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for cJavise the following claiise shall be substituted^ namely;- 

‘(e) “grade pay” is the fixed amourt corresponding to the pre-revised pay 
scale or posts;’; 

(ill} after clause (j), the following shall be inserted, namely > 

‘(jaj ‘‘pay in the pay band' means pay drawn in the running pay bands 
specified in sub-rule (1) of rule 3;"; 

(iv) after clause {k), the following clauses shall be inserted, namely 

'(ka| “revised emoluments'* means the pay in the pay band plus the grade 
pay of a member of the Service in the revised pay structure or the basic pay 
in the Apex scale and the Cabinet Secretary's scale;*; 

‘(kb) “revised pay structure” in relation to any post specified in Schedule 
II means the pay band and grade pay specified against that post or the pay 
scale specified in column 5 and 6 thereof, unless a different revised pay band 
and grade pay or pay scale Is notified separately for that post;'; 

3* In rule 3 of the said rules, for sub-rule (1), the following sub-rule shall be substituted, 
namely 

*(1) Pay-Bands and Grade Pays^ - The pay bands and grade pays admissible to 
a member of the Service and the dates with effect from which the said pay bands 
and grade pays shall be deemed to have come into force, shall be as fbllows:- 

A, Junior Scale - 

Pay-Band ~ 3; Rs. 15600-39100 plus Grade Pay Rs.5400; 

B. Senior Scale - 

[i) Senior Time Scale- Pay-Band - 3: Rs. 15600-39100 plus Grade Pay 
Rs-6600,; 

(ii) Junior Administrative Grade - 

Pay-Band - 3; Rs. 15600-39100; plus Grade Pay Rs,7600; 

(iii) Selection Grade > 

Pay-Band - 4; Rs-37400-67000; plus Grade Pay Rs.S700; 

■fc. 

C Super Time Scale : 

(i) Conservator of Forests of Forests - 

Pay-Band - 4; Rs,37400-67000; plus Grade Pay R3.8900; 

(ii) Chief Conservator of Forests/Regional Chief Conservator of Forests - 
Pay-Band - 4: Rs.37400-67000; plus Grade Pay Rs, 10000; 

D Above Super Time Scale - 

fi) Additional Principal Chief Conservator of Forest - 

Pay-Band - 4: Ra.37400’67000; plus Grade Pay Rs, 12000, 

(ii) HAG + : Rs.75500- (annual increment® 3%|-SOOOO; 

Grade Pay: nil; 

(iii) Apex Scale : Rs,80000 (fixedf. Grade Pay : nil [by upgradation of one 
existing post of Principal Chief Conservator of Forest as head of Forest 
force in the each State cadre); 
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(with effect iiiom the date of issue of notification of the Indian Forest 
Service (Pay) AmendiuerLt Rules, 3008); 

Note 1: Appointment of a member of the Service to the Senior Time Scale and above shall 
be regulated as per the provisiotis in the Guidelines regarding promotion to various 
grades in the Indian Forest Service. 

Provided that a member of the Service shall be eligible for appointment to the Senior 
Time Scale on his completion of four years of service, subject to the provisions of sub- 
rule 2 of rule 6A of the Indian Forest Service (Recruitment) Rules, 1966, to the Junior 
Administrative Grade on oompJetiDn of nine years of service, to the Selection Grade on 
completion of thirteen years of service, to the Conservator of Forests Super Time Scale on 
completion of fourteen years d" service and to the Chief Conservator of Forests Super 
Time Scale on completion of eighteen years of service. 

Pnovidod further that a member of the service shall be appointed to the Junior 
Administrative Grade only after he has completed phase III mandatoiy Mid Career 
Training as specified by the Central Government. 

Note 2: The post of PrtiKipa] Chief Conservator of Forest in (he apeis scale shall be filled by selection ftom 
amongst the officers holding the post of Principal Chief Conservator of Forest in the Stale c^re in the 
HAG-i- scale of RsT5500-(aiinual increment @ 3%)-80000, 

Note 3: Whenever any Indian Administrative Service officer of the State or Joint 

Cadre is posted at the Centre tg a particular carrying a specific grade pay in pay 

band 3 or pay band 4, the members of Service^ tsdto are senior to such Indian 
Administrative Service officer by two yeara or more and have not so far been promoted to 
that particular grade, shall be appointed to the same grade on non-functional basis from 
the date of posting of the Indian Administrative Service Officer in that particular grade. 

Note 4: The four yeans* nine years, thirteen years* fourteen years and eighteen years of 
service in this rule shall be calculated from the year of allotment assigned under rule 3 of 
the Indian Ftaiest Service (Regulation of Seniority) Rules, 1966 , 

Note 5s The period of extraordinaiy leave taken otherwise than or* medical certificate or 
considered by the State Government concerned to have been taken for any cause beyond 
the control of the member of the Service or for prosecuting studies, which are in public 
interest and for which Study Leave could otherwise be admissible under the All India 
Service (Study Leave) Regulations, I960, shall be excluded for the purpose of calculating 
the eligibility period of Service re^fuired for appointment in these grades; 

Provided that a member of Service may opt to continue to draw pay in the existing 
scale until the date on which he earns his next or any subsequent increment in the 
existing scale or until he vacates his post or ceases to draw pay in that scale: 

Provided further that in cases where a member of the Service has been placed in a 
higher pay scale between 1** day of January, 2006 and the date of notificabon of these 
Rules on account of promotion or upgradation of pay scale etc., the member of Service 
may elect to switch over to the revised pay structure from the date of such promotion or 
upgradation, as the case may be* 

Ex^klanatloii I* - The option to retain the existing scale under the proviso to this rule 
shall be admissible only in respect of one existing scale. 
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Eaq^lonatlcKi 2 , - The said option shall not be admiasibie to any person appointed to 
the Service on or after the 1st day of January, 2006 and he shall be allowed pay 
only in the revised scale, 

EKplanatton 3* - Where a member of the Service exercises an option under the proviso to 
this rule to retain the existing scale in respect of a post held by him in an 
ofTidating capacity on a regular basis for the purpose of regulation of pay in that 
scale, his substantive pay shall be the substantive pay which he would have 
drawn had he retained the existing scale in the permanent post on which he holds 
lien or would have held a lien had his lien not been suspended or the pay of the 
officiating post which has acquired the character of substantive pay in accordance 
with any order for the time being in force whichever is higher**. 

for rule 4, the following rule shall be substituted, namely:- 

*4, Fixation of pay in the revised pay stmotUTe* - The initial pay of a member of 
the Service who opts or deemed to have opted in accordance with these rules, to be 
governed by the revised scale on and from the 1st day of January, 2006 or from a later 
date, which shall be re-fixed as from that date separately in respect of hia substantive 
pay in the permanent post on which he holds a lien or would have held a lien if it had 
not been suspended, and in respect of his pay in the officiating post held by him, in the 
following manner, namely;- 

(A) in the cases of all members of the Service 

(i) the pay in the pay band or pay scale shall be determined by multiplying the 
existing basic pay as on 1st day of January, 2006 by a factor of L86 and 
rounding off the resultant figure to the next multiple of 10; 

(ii) if the fiiinimum of the revised pay band or pay scale is more than the 
amount arrived at as per (ij above, the pay shall be fixed at the rninimum of 
the revised pay band or pay acaJe,- 

Provided that - 

(a) where, in the fixation of pay, the pay of a member of the Service 
drawing pay at two or more consecutive stages in an existing scale 
gets bunched, that ts to say* gets fixed in the revised pay structure at 
the same stage in the pay band, then, for every two stages so 
bunched, benefit of one increment shall be given so as to avoid 
bunching of more than two stages in the revised running pay bands. 
For this purpose, the increment shall be calculated on the pay in the 
pay band and the grade pay would not be taken into account for the 
purpose of granting increments to alleviate bunching; 

[b] if by stepping up of the pay as above, the pay of a rnember of the 
Service gets fixed at a Stage in the revised pay band or pay scale 
(wherever applicable] which is higher than the stage in the revised 
pay band at which the pay of a member of the Service who was 
drawing pay at the next hi^er stage or stages in the same existing 
scale is fixed, the pay of the latter shall also be stepped up only to 
the extent by which it falls short of that of the former. 
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(iii) the pay in the pay band shall be determmed in the above manner and in 
addition to the pay in the pay band, grade pay mixesponding to the emsting 
scale shall be payable. 

(B) In the case of a member of the Service, who was on the 1 *4 day of Jannary, 2006 
on deputation out of India or on leave or on foreign service, or who would have on 
that date officiated in one or more lower posts but for hie officiating in a higher 
post, the "existing scale'^ includes the scale applicable to the post which he would 
have held but for his being on deputation out of India or on leave or on foreign 
service or, as the case may be, but for his officiating in a hi^er post. 

(C) In the case of members of the Service who are tn receipt of special pay or 
allowance in addidon to pay in the existing scale which has been recommended for 
replacement by a pay b^d and grade pay without any special pay or allowance, 
pay shall be fixed in the revised pay atiucture in accordance with the provisions of 
clause (A) above. 

(D) In the case of members of the Service who are in receipt of spiecial pjay oompMment 
with any other nomenclature in addition to pay in the existing scales, such as 
personal pay for promoting small family norms. Central (Deputation on Tenure) 
Allowance, etc., and in whose case the same has beer replaced in the revised pay ' 
structure with corresponding atlowanoe or pay at the same rate or at a diflerent 
rate, the pay in the revised p^ structure shall be fixed in accordance with the 
provisions of clause (A) above and in such cases, the allowance at the new rate as 
recommended shall ^ drawn in addition to pay in the revised pay structure from 
the date specified in the individual notifications related to these allowances. 

Hotfi 1 - A member of the Service under suspension, shall continue tc draw 
subsistence allowance baaed on extsting scale of pay and his pay in the revised 
pay structure shall be subject to the final order on the pending disciplmaiy 
proceedings^ 

Note 2 - Where the "existing emoluments* exceed the revised emoluments in the 
case of any member of Service, the difference shall be allowed as personal pay to 
be absorbed in future increases in pay. 

Explanation*- For the purpose of this Note, ““existing emoluments’* mean the sum 
of pil existing basic pay, (ii) deameaa pay appropriate to the basic pay and (iii) 
dearness allowance appropriate to the bask pay + dearresa pay at index average 
536 (1982-100). 

JViete 3 - Where in the fixation of pay under sub-rule (1), the pay of a member of the 
Service, who, in the existing scale was drawing immediately before the 1*^ day of 
January, 2006 more pay than another member of the Service junior to him in the 
same cadre, gets fixed in the revised pay band at a stage lower than that of such 
junior, his pay shall be stepped upto the same stage in the revised pay band as 
that of the junior* 

Note 4 - Where a meniber of the Service is in receipt of peraotiaJ pay on the day of 
January, 2006, which together with his existing emoluments in accoidance with 
clause I A) or (B), as the case may be, exceeds the revised emoluments, then, the 
difference representing such excess shall be allowed to such member of the Service 
as personal pay to be absorbed in future increases in pay. 
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Note S ^ In the case of members of the Service who are in receipt of personal pay for 
passing Hindi Pragya and such other examinations under the ‘Hindi Teaching 
Scheme” prior to the day of January ^ 2006, while the personal pay shall not be 
taken into account for purposes of fixation of initial pay in the revised pay 
structure, they would continue to draw personal pay after fixation of their pay in 
the revised pay structure on and from the 1®^ day of January, 2006 or 
subsequently for the period for which they would have drawn it but for the hxatioti 
of their pay in the revised pay structure. The quantum of such personal pay 
would be paid at the appropriate rate of increment in the revised pay structure 
from the date of fixation of pay for the period for which the officer would have 
continued to draw it. 

Explanation - For the purpose of this Note, “appropriate rate of increment in 

the revised pay structure" means 3% of the sum of the pay in the pay band and 
the grade pay at the stage at which the pay of the employee is fixed in the revised 
pay structure. 

Note 6 -In cases where a senior member of Service promoted to a higher post before the 
day of January, 2006 draws less pay in the revised pay structure than his 
junior who is promoted to the higher post on or after the 1“ day of January, 2006^ 
the pay in the pay band of the senior member of Service should be stepped up to 
an amount equal to the pay in the pay band as hxed for his junior in that hi^er 
post the stepping up should be done with effect from the date of promotion of the 
junior member of Service subject to the fulfillment of the following conditions* 
namely > 

(a| both the junior and the senior members of Service should belong to the same 
cadre and the posts in which they have been promoted should be identical in 
the same cadre; 

(b) the pre-revised scale of pay and the revised grade pay of the lower and higher 
posts in which they are entitled to draw pay should be identical; 

[c} the senior member of Service at the time of promotion should have been 
drawing equal or more pay than the junior; 

[d] the anomaly should be directly as a result of the application of the provisions 
of this Note. 

(c) If even in the lower posts ihe junior officer was drawing more pay in the pre-revised 
scale than the senior by virtue of any advance increments granted (o him* provisions of 
this rule need not be invoked to step up the pay of the senior member of the Service, 

Note 7 ; The order relating to re-fixation of the pay of the senior member of the Service in 
accordance with, the above proviadons shall be issued under the relevant rules and 
the senior member of the Service shall be entitled to the next increment on 
completion of his required qualifying service with effect from the date of re-fixation 
of payr 

fE) Fixation of pay in the revised scale subsequent to 1** day of January, 2006 - Where 
a member of Service continues to draw his pay in the existing scale and opts for 
revised pay structure from a date later than the day of January, 2006, his pay 
from the later date in the revised pay structure shall be fixed under these rules 
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and for this purpose his pay in the existing scale shall be the same as of existing 
emoluments as calculated In accordance with Clause (AJ t or (D), as the case 
may i>e^ subject to the condition that the basic pay on the later date and where the 
member of the Serrice is in receipt of special allowance, his pay shall be fixed 
after deducting from those etnoluments an amount equal to the special allowance 
at the revised rates appropriate to the emoluments so calculated, ^ 

5. In rule 5 of the said rules, 

(a) for sub'rule (1), the following sub-rule shall be substituted, namely:- 

“The initial pay of a direct recruit shall be fixed at the minimum of Pay-Band-3 
with tirade Pay of R8.5400: 

Provided that, if a direct recruit holds a lien, or would hold the lien, had his lien 
not been suspended on permanent post, under the rules applicable to him prior to 
his appointment to the Indian Forest Service, his initial pay ^all be regulated in 
following manner, namely 

fa) he shall, during the period of probation, draw the 5 >ay of the permanent 
post, if it is more than the ininimum of the Junior Scale and on. confirmation in 
the Indian Forest Service; 

(b) if he was holding a Group A post before appointment to the Indian Forest 
Service, his pay shall be fixed at the same stage as the pay in the Group A post in 
the Pay-Band-3 plus Grade Pay Ra.5400: and*" 

(c) if be was holding a post lower than a Group A post, his pay in Pay Band-3 
shall be fixed as the pay arrived at by increasing hJs pay in respect of the lower 
post by one increment equal to 3% of the sum of the pay in the pay band and the 
grade pay admissible for such lower post, computed and rounded off to the next 
multiple of 10. However, if the pay in the pay band after adding the incrernent is 
less than the minimum of the pay band-3, p^ in the pay band shall be fixed at 
the minimunt of pay band-3. 

(d) he shall, however, cease to earn any increments in the Junior Scale, until* 
having regard to his length of service* he b^omea entitled to a higher pay: 

Provided further that he shall draw the pay admissible under rule 9 if that is more 
than the pay referred to in the preceding proviso*'; 

(b) for sub-rule (2|, the following shall be substituted, namely:- 

"*(2) The pay of a member of the Service in the Junior Scale shall, on 
appointment to a post in the Senior Time Scale, be fixed in the revised pay 
structure as follows: 

One increment equal to 3% of the sum of existing pay in the pay band and 
the existing grade pay shall be computed and rounded off to the next 
multiple of 10. This shall be added to the existing pay in the pay band. 
Thereafter, grade pay corresponding to the promotion post shall be granted 
in addition to this pay in the pay band"; 

(c) for sub-rule (4|, the following sub-rule shall be substituted, namely:- 
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"(4) The pay of a member of the Service m the Senior Time Scale shall, on 
appointment to the Junior Administrative Grade^ be fixed in pay band-3 fixed in 
the manner provided in sub-rule (2) phis the grade pay of Rs.ybOO”; 

(dl for sub-rule (5), the following sub-rule shall be substituted, namely:- 

“(5) The pay of a member of the Service in the Junior Administrative Grade 
shall, on appointment in the Selection Grade, be fixed in pay band-4 and in case 
the pay drawn by the member of Service in Junior Administrative grade in pay 
band 3 is less than the minimum of pay band 4* it shall be fixed at the minimum 
of pay band 4 and the grade pay of Rs,8700 shall be granted to the Selection 
Grade."*; 


[e] for sub-rule ^6), the following shall be substituted^ namely:- 

“(6) The pay of a member of the Service in the Selection Grade^ on appointment 
to the Super Time Scale or in the 1" Super Time Scale, on appointment to the 
2^'^ Super Time Scale or in the 2^ Super Time Scale on appointment to the 
Above Super Time Scale, shall be fixed in the manner provided in sub-rule f2) and 
the grade pay corresponding to the 1*^, 2^ Super Time Scale or Above Super 
Time Scale, as the case may be, shall be granted in addition to this pay in the pay 
band,; 

(f) after sub-rule (6), the following sub-rule shall be inserted, namely 

*{6al The pay of a member of the Service in Above Super Time Scale, on 
appointment to Above Super Time Scale i.e. HAG-i- , shaU be fixed in the 
following manner, namely:- 

Aftcr adding one increment in the manner prescribed in sub-rule 2, the pay 
in the pay band and existing grade pay will be added and the resultant 
figure will become the basic pay in HAG+. This shall not exceed Rs. 80,000, 
the maximum of the scale.; 

(gf for sub-rule (71, the following shall be substituted, namely;- 

"(7) On promotion from one grade to another in the Service, a member of the 
Service shall have an option to gpt his pay fixed in the Pay Band of the higher post 
either from the date of his promotion or from the day of July of the year, the 
date on which he subsequently earns an increment in the lower grade in the 
manner provided in the relevant sub-rule above; in the latter case, on the date of 
promotion pay in the pay band shall be fixed as the same in the lower post but the 
grade pay shall be that attached to the hi^er post, with further re-fixation to be 
done in the manner provided in relevant sub-rules with effect from the day of 
July, the date of accrual of the next increment in the lower scale .”; 

6. In rule 6 of the said rules, 

ji] for sub-rule (1), the following sub-rule shall be substituted, namely:- 

“(1) (a) Subject to any order passed by the State Government concerned, 

under rule 6 or rule 7, the increment admissible to a member of the Service 
appointed under rule 7 or rule 7A of the Indian Forest Service (Recruitment) 
Rules, 19b6 ^ shall accrue uniformly on the July of every year; 
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(b) QfHcers completuig six months and abovfr in the revi^d pay 
stmctuie as on the day of July shall be eligible to be gmnted the 
incremeiit; 

fc) The first increment after fixation of pay on the 1"^ day of Jaruoaiy 
2006 in the mvised pay structure shall be granted on the day of July 
2006 for those members of the Service for whom the date of next increment 
waa between the 1* July* 2006 to the I* day of January, 2007. 

{d) All members of the Service who earned their last increm^t between 
1* day of January 2005 and day of January 2006 shall get their 
increment on the 1** day of July 2006: * 

Provided that in the case of persons had been dluwii^ maximum of the 
^sting scale for more than a year aa .on the 1* day of January, 2006, the next 
increment in the revised pay Structure ^all be allowed on the day of January, 
2006- Thereafter, this rule shall apply: 

Pmvided further that in cases where a member of Service reaches the 
maximuni of his pay band, shall be placed in the next higher pay band after one 
year of reaching such a maximum. At the tame of placement in the higher pay 
bandt benefit of one increment shall be pTOvided, thereafter, he shall continue to 
move in the higher pay band till hts pay in the pay band reaches the maximum of 
PAY BAND-4, after which no further increments shall be granted,’ ; 

(ii) Sub-rule (2) and (3) shall be omitted; 

(iiij In sub^mJe (Q, fbr the words "scale of pay” and ^^de of the words "pay hand and 
grade pay” shaJ] be substituted; 

7, For rule 7 ofthe said rules, the following rule shall be substituted, natnely:- 

*7, Rate otf increment in the revised pay structure, ^ 

(1) The rate of increment in the revised pay structure shall be 3% of the sum of 
the in the pay band and grade pay applicable, which shall be rounded oif 
to the next multiple of 10 and the amount of increment shall be added to the 
existing pay in the pay band. 

(2) In the case of pay band-3, variable rates of increment at 3^ and 4% have 
been provided. 

(3) The higher rate of increment shall be granted to not more than 20% of the 
strength of oilioers in pay band''3.** 

8. For rule 9 of the said n]les> the following mle shall be substituted, namely:- 

*9, Notwithstanding anything contained in rule 13 of the Indian Fbrest Service 
(Probation) Rules, 1966 , the State Oewernment shall sanction the second and 
third Increments due to a direct recruit with elfect from the prescribed date of 
increment after he passes the prescribed departmental examination or 
examinations irreapective of the length of service, after which he shall be entitled 
to draw pay at the prescribed rate in the pay band: 

Provided that the third increment under this rule shall be granted 
retrospectively from the prescribed date of increment after passing the prescribed 
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departmerLta] examination, or the last of the prescribed departmental 
examinations, as the case may be, on the successful completion of the probation 
and confirmation: 


9. 


10 . 


11. 


Provided further that a direct recruit who has been exempted from 
appearing for the whole or any part of the departmental examination or 
examinations, as the case may be, for the reason that he had already passed such 
examination or examjnatiofis or part thereof before he became a member of the 
Service, shall, for the purpose of this mtCt be deemed to have passed the 
departmental examination or examinations or part thereof, as the case may be, 
from the date of the earliest such examirtation, examirialions or part thereof in 
which he would have appeared, but for the exemption, after he became a member 
of the Service.’’, 


In rule 11 of the said rules, in sub-rule (7)* for the letters and figures ’’Rs-24050-650- 
26000" the letters, figures and words "1^,75500-(annual increment @ 3%)-80000" shall 
be substituted,' 

In Schedule -1 of the said mles^ 

(a) for the figures, letters and words “I'^day of Januaiy, 1996“, wherever they occur, 
shall be substituted by the figures, letters and words ’'l^'^day of January, 2006"; 


(b] for paragraph il), the following paragraph shall be substituted, namely- 

*‘(1) Notwithstanding anything contained in the first proviso to sub-rule (1] of 
rule 3, and the Notes thereunder, the initial pay of a promoted officer or an offleer 
appointed by selection, as the case may be, shall be fixed at the pay drawn by the 
officer in the pay band-3 or pay baJid-4 in the State Service in addition to one of 
the grade pays admissible for tho three components of Senior Scale as per the 
eligibility of the officer in the following manner, namely;- 

Pay rn Pav BarMl Grade Pay 

Officers with pay up to Rs*2S280 ; R9.6600 

in Pay Band - 3 

Officers with pay between Rs.28281 to : Rs-7600 

Rs30690 in Pay Band -3 

Oflicers with pay Rs.30691 or above t Rs.STOO 


In pay Band -3 or Pay-Band-4 

In case the pay of officer in State Service has not been revised to the new pay 
structure with effect from the 1^^ day January, 2006, the same shall be revised in terms of 
provisions contained in rule 4.” 

In Schedule -If. A of the said rules, one of the existing posts of Principal Chief 
Conservator of Forest in the HAG+ scale of Rs.75500-(annual increment @ 3%)-80000, 
in the following States^ shall be placed in the Apex scale of Rs*60000 (fixed) and 
designated as the head of Forest force in the State or Union Territory, as follows, 
namely;- 
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State 

Designation of post 

Apex Scale 

- . ( 1 ) ■ 

M _ . 

(31 

AmJhra 

Pradesh 

Principal Chief Conservator of 
Forest (head of Forest force! 

R&. SO^OOCtfijced) 

Arunachal 

Pradesh 

Principal Chief Conservator of 
Forest (head of Forest force) 

Ra. aOjOOO(fixed) 

Assam 

Prindpal Chief Conservator of 
Forest Ihead of Forest force! 

Rs. 30,000(fixed) 

Meghal^a 

Principal Chief Conservator of 
Forest ftwfad of Forest foreel 

Rs. S0,000(fixed) 

Bihar 

Principal Chief Conservator cf 
Forest (head of Forest force] 

Ra. SD,000 (fixed) 

Chhattisgarh 

, 

Principal Chief Conservator of 
Forest (head of Forest force! 

Rs. 30,000 (fixed) 

Gujarat 

Principa] Chief Conservator of 
Forest [head of Forest force) 

Rs. 80,000 (fixed] 

Haryana 

Principal Chief Conservator of 
Forest (head of Forest force) 

R&.8OJ0Q0 (fixed) 

Himachal 

Pradesh 

Principal Chief Conservator of 
Forest (head of Forest forcel 

Rs. 80,000 (foced) 

Jamma and 
Kashmir 

Principal Chief Conservator of 
Forest (head of Forest force! 

Rs. 80,000 (fixed) 

' 

Jharkhand 

Principal Chief Conservator of 
Forest (head of Forest force) 

Rs. 80,000 (fixed) 

1 Karnataka 

Principat Chief Conservator of ' 
Forest (head of Forest force! 

Rs. 80,000 (foced) 

Kerala 

-- 

Principal Chief Conservator of 
Forest (head of Forest foroej 

Rs. 80,000 (fixed) 

Madh3^ 

Pradesh 

Principa) Chief Conservator of 
Forest [head of Forest 

80,000 (fixed) 

Maharashtra 

Prindpal Chief Conservator of 
Foreat (head of Forest force) 

Rs, 80,000 (fixed) 

Manipur 

^ncipol Chief Conservator of 
Forest (head of Forest force) 

Ra« 60,000 [fixed] 

TVipura 

Principal Chief Conservator of 
Forest (head of Forest force) 

—^ '—■ -- 

Ra. 80,000 (fixed) 

Na^and 

Principal Chief Conservator of 
Forest (head of Forest force) 

Rs. 80,000 (fixed) 
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Orissa 

r- 

Principal Chief Conservator of 
Forest (head of Forest forcel 

Rs. 80*000 (fixed) 

Punjab 

Principal Chief Conservator of 
Forest (head of Forest force] 

Rs, 80,000 (fixed) 

R^'asthaii 

Principal Chief Conservator of 
Forest (head of Forest force] 

Rs. 80,000 (fixed) 

Sikkim 

principal Chief Conservator of 
Forest (head of Forest force] 

Rs. 80,000 (fixed) 

Tamil Nadu 

Principal Chief Conservator of 
Forest (head of Forest force] 

Rs. 80,000 (fixed) 

Uttaranchal 

Principal Chief Conservator of 
Forest (headofFbrest force] 

Rs. 80,000 (fixed) 

Uttar 

Pradesh 

Principal Chief Conservator of 
Forest (head of Forest force} 

Ra. 80,000 (fixed) 

West Beng^ 

Principal Chief Conservator of 
Forest Jbead of Forest force) 

Rs. 80*000 [fixed] 


12. liv Schedule-H Aofthe said rules* 

(a) for the weirds “Pay or Scale of Pay" the following shall be substituted namely 

“Pay or Pay-Scale or Pay Band + Grade Pay,”; 

(b) for the letters figures and words “Rs. 26000'^ ^Rs*240 50^5 0-26000”, “Rs.224 00-5 25^24500", 
'"Rs. 1 S400’500-22400^ “Rs.l6400-4S0-2O000”, wherever (hey occur, the letters figures arid words 
“Rs.»0O00^^ ^^R&.75500-(aimua] mcrcmetit @ 3%)-R00(H]”, ''Pay Band-4; Rs.37400-67000; pliis Grade Pay 
R 3 . 120 OO \ “Pay Siand-4: Rs.37400-67000; plus Grade Pay Rs.lOOOO”, “Pay Band-4: R 5 37400-67000; plus 
Grade Pay RsvR^O ' shall respectively be substitioicd 

13. for ’11C- Posts under the Central Government when held by member of the Service and the table” 

under Schedule 11, the followjng TABLE shall be substituted, namely:- 

'"H.C- Posts under the Central Government when held hy member of the Service: 


TABLB 


Name of Post 

Scale of Pay 

—^-----^ 

Central (Deputation on 

Tenure/ Allowance 

(1) 



[1) Secretary to the 
Government of India 
or Special Secretary 
to the Government of 
India 

" -— - —■ 

Rs.80000 (Fixed) 

— - ^ - — 
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(2) Additional 

Secretary to the 
Govermnent of India 

Pay Band-4: Rs^7400- 
67000; and Grade Pay 

Rs. 12000 

— 

(3) Joint Secretaiy to 
the Govemment of 
India 

Pay Band-4: Rs.37400- 
67000; and Grade Pay 
Rs.l0,000 

— 

(4|Director to the 
Government of India 

Selection Grade: (Pay.Band- 
4: Rs,37400-67000; and 

Grade Pay RS'8,700) 

Ten percent of the basic 
pay subject to the 
maxiiiium of rupees four 
thousand per mensem. 

(5)Depu(7 Secretary to 
the Government of 
India 

Selection Grade: [Pfeiy Band- 
4: Rs.37400-67000; and 

Grade Pay Rs.8,700) 

or 

Junior Administrative Grade: 
Pay Band-3: Rb, 15600- ^ 

39100; and Grade Pay 

Hs.7600 

Ten percent of the basic 
pay subject to the 

maxmiuni of rupees four 
thousand per mensem. 

(6)Under Sccretaiy to 
the Government of 
India 

Junior Administrative Grade: 
Pay Band-3; Rs. 15600- 
39100; and Grade Pay 

Ra*7600 

or 

Senior Time Scale 

(Grade: Pay Band-3; 

RbJ 5600-39100; and Grade 
Pav Ra.6600l 

Ten percent of the basic 
pay subject to the 
mmdmuin of rupees four 
thousand per mensem. 


Xot» 1 - The Central (Deputation on Tenure) AUowaiice specified in this mle shall be paid to a 
member of the Service for the period of depfutation approved by the competent 
authority/ 

(F J^o.14021/3/2008-AlS(IIf) 

HARJOT, KAUH, Diicctor (Services) 

JVote : The principal rules published in the Gazette of India, Extraordinaiy vide 
number G^S-R, 10S[E), dated the 21“ Februaiy* 2008 and subsequently amended vide 
QjS.R. SlOjE), dated the August, 2006' 
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EXPLANATORY UEUORAHDUM 

The Central Government has decided to implement the recommendations made by 
the Sixth Central Pay Commission with the modification approved by the Government as 
contained Government of India resolution No, 1/1/2008-IC, dated 29* August^ 2DOS 
relating to revision of pay-scales in respect of the All India Services with effect from the 
Jamiarys 2006, With a view to implement those recommendations, the Indian Forest 
Service (Pay) Rules* 2007 are being amended accordingly with effect from the 
January, 2006* 

It is certilied that no member of the Indian Forest Service is likely to be adversely affected by 
giving retrospective effect to these rules. 


TVinitd by Lhq Manaecr, Govt of hdia Pitsa, Etaig Riiad, MsyajHiii, htw Lkdliv|lW4 
and ?ublL&]ud by the Controller of rublLcafiions, Delhi-1 


